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Director’s Message

A
loha! This month I’d like to talk about a few new pro-
cedures we are implementing for our Young Lead-
ers, including your biographical information, photo-
release forms, and an updated code of conduct. 

These are all essential for organizing our conferences and 
for presenting our chosen Young Leaders delegations in the 
best way possible.

When you are approached for a conference, one of 
the first things we ask for is an update of your title, or-
ganization, city of residence, and a short bio. This ensures 
our database remains up to date with all your most cur-
rent information. We use the information in our database 
to keep in contact with you and to let you know about YL 
events in your area. It also aids our selection process for 
future YL events by telling us what your interests are so that 
we only send you emails about things you actually want to 
hear about. To learn more about the YL selection process 
for events please read our article in this month’s newsletter. 

We have also started to send out photo-release forms 
that require your signature before we can continue with the 
conference selection process. This is a new standard proce-
dure that allows us to use photos of you at conferences or 
other Young Leader events in our newsletter and other pro-
motional materials. It also informs you about what exactly 
we are using them for and why.

Lastly, please review our updated code of conduct on 
the Young Leaders website, underneath the YL FAQ tab. This 
code is in place to remind you what behavior is expected of 
you at conferences and events. This document is also a very 
helpful guide as it details some specific cultural norms to be 
aware of, which could be the difference between a good 
and bad first impression. 

All these procedures are in place to ensure our Young 
Leaders look as polished and professional as possible, pre-
senting your best face to leading experts in your fields. We 
are aware of all your achievements, but we also want the 
experts to know too. By presenting the experts with confer-
ence materials detailing your accomplishments, in addition 
to looking and acting professional through following our 

code of conduct, the experts can see that our YLs 
really are the future leadership of the Asia-Pacific 
region. 

As a reminder, please continue to send us your 
newly published works, any new career changes 
you have, or anything else you’d like to share with 
the Young Leaders ohana (family). Feel free to 
email us at YoungLeaders@pacforum.org. A hui 
hou (see you again soon), see you next month!

Ms. Nicole Forrester, Director - YL Program

What do you want to see 

in the next newsletter? 

Let us know!
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Are you eager to share your own thoughts on hot-topic issues? Please send your own ‘Perspectives’ piece for the Sep-
tember edition of the newsletter. Pieces should be 500 words and sent to YoungLeaders@pacforum.org

 Perspectives

T
he rise of China, the threat of a nuclear-armed North Korea, and disputed territories in the South China Sea 
all underscore the need for the United States and its allies in East Asia to cooperate. Without a healthy Korea-
Japan relationship, the US-Korea and US-Japan alliances are in jeopardy. Contingencies will require emer-
gency coordination and communication in addition to mutual trust. The Asan Institute and Genron-NPO/East 

Asia Institute have published results of their recent public opinion polls which, having come to similar conclusions, shed 
light on the Korea-Japan relationship. Though the results appear grim on the surface, there are reasons for optimism. 

The realities presented in both polls reveal a strained relationship that is undermined by the actions of the lead-
ership in each country.  In Asan’s February poll, Korean par-
ticipants ranked Japan’s Abe Shinzo’s favorability 1.2 (out 
of 10), on par with North Korea’s Kim Jong-un, with the dip 
attributed to Abe’s visit to the Yasukuni Shrine in December 
2013. Asan’s February poll and the Genron NPO-East Asia 
poll both identified specific obstacles to Korea-Japan coop-
eration. The dispute over Dokdo/Takeshima was first on both 
lists. For Korean respondents, Japanese treatment of history 
and textbooks were second, and the issue of wartime sex slavery (“comfort women”) was third. Among Japanese 
participants, anti-Japanese sentiment in Korea took second place. 

The emotional responses that political actions invoke on both sides are indicative of deep wounds that need to 
be addressed in order to improve the relationship. For example, the July Asan poll shows that Koreans support a 
Korea-Japan summit and recognize the need for a joint Korea-Japan military intelligence sharing agreement. How-
ever, when the agreement was close to fruition, fears stemming from unresolved bilateral issues undermined Korea’s 
ability to compromise. Ultimately, public outrage toward Japan thwarted the passage of the agreement.  Moreover, 
if Japan views anti-Japanese sentiment in Korea as a threat to a better relationship, this inability to make progress 
on bilateral issues further perpetuates a vicious circle of the devolution of the Korea-Japan relationship and the ero-
sion of mutual trust.

There is hope, however, since those polled on both sides believe in the importance of the relationship; all that 
remains is to identify ways to improve it. To that end, a group of Young Leaders have created a Korea-Japan Vir-
tual Working Group, which aims to generate fresh ideas on Japan-Korea strategic relations. Progress can only be 
achieved through dedicated attention to the underlying causes of discontent — by avoiding political actions that 
serve only domestic audiences and emphasizing areas in which Korean and Japan can build common ground. The 
Working Group’s initial report identifies a number of narrow areas for cooperation such as energy cooperation, 
parliamentary exchange, and maritime security. Young Leaders interested in being involved with the project should 
contact Jonathan Berkshire Miller at jbmllr@gmail.com. 

In this section, Young Leaders are encouraged to provide their own perspectives on senior-level reports 
and commentary. This month our resident James A. Kelly fellow on Korean studies, Julia Cunico, presents 
her views on the significance of public opinion in the Japan-Korea relationship.

by Julia Cunico
Making up is hard to do: challenges and opportunities for Korea and Japan

mailto:YoungLeaders%40pacforum.org?subject=YL%20Perspectives
http://en.asaninst.org/challenges-and-opportunities-for-korea-japan-relations-in-2014/
http://www.genron-npo.net/en/pp/archives/5142.html
http://www.genron-npo.net/en/pp/archives/5142.html
http://en.asaninst.org/one-bed-two-dreams-assessing-xi-jinpings-visit-to-seoul/
http://csis.org/publication/issues-and-insights-vol-14-no-10-japan-korea-working-together-east-asia-and-beyond-japan
mailto:jbmllr@gmail.com


Tom Le is a non-resident Sasakawa Peace Foundation Fellow at 
Pacific Forum CSIS and a graduate student of Political Science 
at the University of California, Irvine. His work examines the 
normative, structural, and historical constraints on the Japan 
Self-Defense Force. Specifically, he has challenged the idea 
that the changing security environment in East Asia will lead to 
a remilitarized Japan. He is interested in interdisciplinary re-

search and has presented his work at the Annual Political Science Association 
and International Studies Association conventions.

by Tom Le
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Feature YL 
Publication Xi’s Transforma-

tional Diploma-
cy and Strategic 
Competence
Vasilis Trigkas

The Decision in 
Favor of Op-
eration Neptune 
Spear
Lauren Hickock

NATO Wales 
and the Future 
of Western 
Grand Strategy
John Hemmings

Send us 
your articles!

youngleaders@pacforum.org

The Consequences of 
Shaming Politics in East Asia
Recently, media outlets have paid a 
great deal of attention to territorial 
disputes between Japan and its neigh-
bors, China and South Korea, fueling 
considerable animosity in East Asia. 
Simultaneously, another heated battle 
is being waged, one over historical 
authority and the hearts and minds of 
the international community. Specifi-
cally, these nations have engaged in 
emotion-laden public relations cam-
paigns over possession of the islands, 
the naming of the Sea of Japan/East 
Sea, and the comfort women issue. The 
intensified effort to fight the public re-
lations battle is due to the closing window of opportunity for aging victims of 
World War II to voice their story. Additionally, the alleged rise of Japanese 
nationalism, epitomized by Prime Minister Shinzo Abe’s recent decision to 
reexamine the Kono Statement, in which the Japanese government admitted 
its role in coercing women and antagonistic remarks trivializing the issue by 
conservatives have further invigorated the opposition.

Featured Links

The “comfort women” statue in Glendale’s 
Central Park. (Tim Berger/Glendale News-
Press)

http://thediplomat.com/2014/07/xis-transformational-diplomacy-and-strategic-competence/
http://thediplomat.com/2014/07/xis-transformational-diplomacy-and-strategic-competence/
http://thediplomat.com/2014/07/xis-transformational-diplomacy-and-strategic-competence/
http://thediplomat.com/2014/07/xis-transformational-diplomacy-and-strategic-competence/
http://www.jpolrisk.com/the-decision-in-favor-of-operation-neptune-spear-presidential-leadership-and-political-risk/
http://www.jpolrisk.com/the-decision-in-favor-of-operation-neptune-spear-presidential-leadership-and-political-risk/
http://www.jpolrisk.com/the-decision-in-favor-of-operation-neptune-spear-presidential-leadership-and-political-risk/
http://www.jpolrisk.com/the-decision-in-favor-of-operation-neptune-spear-presidential-leadership-and-political-risk/
www.isn.ethz.ch/Digital-Library/Articles/Detail?lng=en&id=182418
www.isn.ethz.ch/Digital-Library/Articles/Detail?lng=en&id=182418
www.isn.ethz.ch/Digital-Library/Articles/Detail?lng=en&id=182418
www.isn.ethz.ch/Digital-Library/Articles/Detail?lng=en&id=182418
mailto:youngleaders@pacforum.org
http://thediplomat.com/2014/07/the-consequences-of-shaming-politics-in-east-asia/
http://thediplomat.com/2014/07/the-consequences-of-shaming-politics-in-east-asia/
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The Young Leaders delegation at the Maui Trilateral Dialogues

O
n July 21-25, Pacific Forum CSIS hosted its 7th US-Japan Strategic Dialogue, its 6th 
US-ROK Strategic Dialogue, and, in between the two, its trilateral US-ROK-Japan 
Strategic Dialogue. The bilateral dialogues focused on developments in the respective 
countries — the evolving interpretation of trustpolitik in South Korea, moves toward 

Collective Self Defense in Japan, and the US rebalance to the Asia-Pacific — and evaluated 
the state of the alliances. The group of experts, officials, and former officials agreed that 

despite the difficult challenges in 
the region — namely, a provocative 
and unpredictable North Korea and 
a more assertive China — the US-
Japan and US-ROK alliances are 
strong and resilient. 

However, discussions at each 
dialogue revealed the continuing 
strain in Japan-ROK relations. In the 
trilateral dialogue, experts recog-
nized the strategic benefit of im-
proving Japan-ROK relations and 

strengthening cooperation, but had few ideas for how either country could overcome political 
obstacles. 

The highlight of the week was a two-stage tabletop exercise in which participants rep-
resented their respective countries in a Korean Peninsula contingency. The exercise provided 
participates with a better understanding of how the US, Japan, and the ROK would deal with 
crises and revealed the challenge that the three countries will face as they attempt to deter 
North Korean provocations, while preventing escalation should deterrence fail.
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P 7th US-Japan Strategic Dialogue,  6th 

US-ROK Strategic Dialogue, and US-ROK-Japan 
Strategic Dialogue, Maui



Frauke and Patrick presenting at the Global Forum on Energy Security

YOUNG LEADERS RECAP
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N
on-resident WSD-Handa fellows Pat-
rick Renz and Frauke Heidemann pre-
sented at the Global Forum on Energy 
Security, a conference organized by the 

Chinese Academy of Social Sciences (CASS), 
the Washington-based Institute for the Analy-
sis of Global Security (IAGS), and the United 
States Energy Security Council (USESEC) in 
Beijing. The conference tackled major trends 
that affect energy security of countries such as 
China and the US, geopolitical trends and ten-
sions in Ukraine and Iraq, and the potential 
of unconventional oil and natural gas. Patrick 
and Frauke presented on the potential for in-
creased cooperation between the US and China in the field of shale gas. The US is currently the 
leading producer of shale gas, as it has technological advantages and can cooperate from a 
position of strength. At the same time, the Chinese government has issued ambitious shale gas 
production targets and began energy sector reform efforts, specifically aimed at promoting 
domestic shale gas production. This current constellation presents a window of opportunity for 
US-China cooperation in the critical field of energy security, which could extend to other sec-
tors, and help increase overall relations between both countries. The high-level conference was 
attended by ambassadors, politicians, thinktank experts, the International Energy Agency (IEA), 
academics, and industry insiders from both countries’ energy sectors.

Global Forum on Energy 
Security, Beijing



Ms. Elina Noor was recently featured in Marie Claire Malaysia as part of their 20th Anniversary of their 
Women of Style and Substance (WOSS) article. Elina is from Malaysia and joined theYL Program in 2011. She 
previously worked with the Brooking Institution and the Center for Nonproliferation Studies, Monterey Institute of 
International Studies. She has contributed views to leading newspapers in Malaysia and the United States as well 
as to international broadcasting media. Elina read law at Oxford University and obtained an LLM in Public Inter-
national Law from the London School of Economics and Political Science.  A recipient of the Perdana (Malaysian 
Prime Minister’s) Fellowship, she also holds an MA in Security Studies from Georgetown University where she was 
a Women in International Security Scholar.

How did Marie Claire Malaysia approach you for their article? What was your reaction?

Every year, Marie Claire Malaysia usually picks a handful of whom they believe to be inspiring and successful 
Malaysian women to feature as their “Women of Style and Substance” (WOSS).  This year, for the 20th anniver-
sary of WOSS, they decided to do something different by inviting 20 WOSS alumni over the years to participate 
in a Big Day out charity initiative involving two children’s homes.  Since I had the privilege of being a WOSS in 
2011, the magazine editor emailed to ask if I would be interested in being involved.  I was pleasantly surprised 
but there was no doubt I was keen to participate. 

What were some of  the topics covered in the interview?

The interview questions covered topics such as my work and why I chose the path I’m on, the future of Ma-
laysia, my message to girls and women in the country, and how I felt about my day out with the children from the 
homes. 

What was the photo shoot like? What were your emotions at the time?

As I’ve been in magazine photo shoots before, I knew what to expect (a lot of sitting and waiting while the pros 
work their magic!) but I still felt fortunate and honoured to have been given the opportunity. It was also definitely 
fun and exciting to watch the transformation from my usual wash-and-go style to a glamour-with-an-edge look!  
When it came to the actual shoot, I left everything to the photographer and stylists to direct me.  

Do you have an anecdote you’d like to share?

One of the things that really struck me about the outing with the children was what beautiful and generous 
souls they had despite the fact that they were orphaned and/or underprivileged. We only had a few hours to-
gether but by the end of our pizza baking session, they were insistent on sharing with me the food that they had 
made, even feeding me bites.  I saw them as incredibly talented and creative young people with hopes and ambi-
tions but more importantly, with a quick and ready smile and a hug... even for a relative stranger like me.  

Did the Young Leaders program help you in any way? If  so, how?

The Young Leaders program has indirectly, but in a significant way, shaped the profile of my career with the 
remarkable exposure and networking opportunities for high-level policy-making it provides.

Do you think being a Young Leader will help you in the future? If  so, how? 

Definitely.  As above, the exposure and networking opportunities that the YL program has and continues to 
provide has been an unparalleled experience not least because of access to senior policy makers and shapers but 
equally important, to peers in the field from around the Asia-Pacific who are as professional as they are person-
able and generally, fun to be around with. These are the cohorts who will be leaders in their own right in the future 
and whom we will continue to be in touch with to make a difference in our chosen field. 

Where are they now?
Ms. Elina Noor

ALUMNI PROFILE
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Where are they now?
Ms. Elina Noor

ALUMNI PROFILE
Page 8

One of the photos of Elina from the WOSS 20th Anniversary Article

What’s next for you? 

More policy work in pressing though under-viewed areas of foreign policy and security issues in my country.  
I will continue to serve in Malaysia’s national interest while at the same time pursuing my own passions outside of 
work to maintain a healthy work-life balance. 

Contact us! Do you have a success story you’d like to share? 
Do you want to nominate someone to appear here? Do you have 
suggestions for any other types of articles you’d like to see? If 
so, please email us at youngleaders@pacforum.org!

mailto:youngleaders@pacforum.org


M
any of you have asked us, “what next?” after receiving your acceptance as a “potential Young Leader.” 
Organizing an international event, often remotely from our Honolulu office, is a process that requires many 
moving parts and critical details to ensure that the event goes off without a hitch. This month, we’d like to 
show you the steps we take to get the Young Leaders delegations to the location, and to have them pre-

pared for the conference.

How do I express my interest in a conference?

Young Leaders who wish to attend a conference should submit their interest approximately 3-4 months in ad-
vance of the conference date. Priority will be given to qualified candidates who express interest in a conference 
via email. Qualified Young Leaders who can fully or partially self-fund are also prioritized. The tentative Young 
Leaders Program schedule for each year is released in December of the previous year and is viewable here. The 
calendar is updated as new information on conferences and dialogues becomes available. 

Who gets chosen for a conference?

The selection criteria vary for each conference and in many cases is determined by the conference funder. In 
most cases, the conference participant list is created to ensure:

• A balance and mixture of gender, nationalities, and geographic regions;
• Participants who have strong content knowledge or professional experience on the conference topic; and
• A mix of seasoned Young Leaders and those who are attending a conference for the first time

If you have been selected to attend a conference, you will receive an official invitation approximately 6-12 weeks 
in advance of the conference date. You will need to confirm your attendance once you have received the official 
invitation. If you applied for a conference and have not received a response by three weeks before the date, you 
may email YoungLeaders@pacforum.org to check on the status of your application. Applicants are discouraged 

from frequently emailing to obtain the status of their 
application.

How do I prepare for a conference?

 About two weeks before a conference, a final 
agenda, logistical information note, and reading list will 
be sent to all confirmed participants. As a YL, it is essen-
tial that you read the materials to ensure you are able 
to participate as fully as possible. Unsatisfactory par-
ticipation in YL events may lead to you being passed 
over for other conferences in the future. As these YL 
events are group sessions with other YLs, it is important 
that everyone be knowledgeable to maximize confer-
ence benefits. 

How to Get to a YL Event

Two of our resident fellows: John (left) and Julia (middle) with Brad 
Roberts at the Maui US-Japan/US-ROK/US-ROK-Japan Dialogues
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How do I arrange travel and lodging plans? 

Depending on how you are funding your participation (through a foundation, a fellowship, organization, or self-
funding) we can help you make travel and lodging arrangements for the conference. Usually, we have a set number of 
rooms available for our YLs on a twin-share basis. If you are self-funding you may also have the option of utilizing this 
accommodation. If we are arranging your airfares for you, we will find flights for the dates of the conference and send 
you a preliminary itinerary. Once you have given us your approval, we will book the flights for you. 

As you know, funds for the program are tight so partial or full funding from your university, organization, or your-
self is taken into consideration but it is not a requisite. The Young Leaders Program relies on the generosity of philan-
thropic organizations and individual contributions. If you know of an individual or organization that would be interested 
in financially supporting our work, we would love to hear from you. We accept financial gifts of all sizes. For more 
information, contact Ellise Fujii at Ellise@Pacforum.org or check out our new Donation Button.

Maximize your LinkedIn Profile

Your LinkedIn profile is a vital networking feature. The importance of social media in today’s business environ-
ment cannot be overstated. LinkedIn is one of the easiest ways to be noticed by potential employers and 

connect with colleagues. Here are a few tips to get the most out of your LinkedIn page:

1. Fill in all the information: this sounds like a no-brainer, but taking the time to fully complete your profile is 
essential. This includes writing a summary for your page, compiling tasks of each of your professional expe-
riences, and even detailing your interests. It is also highly beneficial to include a headshot on your profile as 
this puts a face to your name for potential employers. 

2. Connect more: use your LinkedIn page as a professional Facebook. Connect with your friends, your col-
leagues, everyone you can, to increase more awareness and visibility.

3. Personalize your LinkedIn URL:  instead of having a randomly allocated set of numbers and letters, per-
sonalize your URL to your name to show up on Google searches and to more easily share your profile with 
people. It’s much easier to remember linkedin.com/in/johnsmith than linkedin.com/in/woienbksl2349

4. Encourage recommendations: on your LinkedIn profile, the amount of recommendations you receive for each 
skill is a significant number. Some employers even search for potential employees based on how many rec-
ommendations they receive on a certain skill. Encourage friends and coworkers to recommend you on your 
skills by connecting with them on your profile and recommending their skills in return.

In today’s world, LinkedIn is yet another global tool to get your name out to potential employers. These easy 
tips will help you make the most of this platform.
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What is the Mosaic Taiwan Fellowship? What are its aims and goals?
Mosaic Taiwan is a fellowship exchange program for emerg-

ing US leaders wishing to gain firsthand experience of the Re-
public of China (Taiwan), a vibrant Asian democracy where tra-
ditional Chinese culture has prospered. Hosted by the Ministry 
of Foreign Affairs, the Mosaic Taiwan program provides young 
students and professionals with interest in global affairs the op-
portunity to explore the beauty of Taiwan’s natural environment, 
and to better understand its culture and society through extensive 
exchanges with local leaders from various fields. It also gives 
young leaders from Taiwan international exposure by fostering 
dialogue with their overseas counterparts. 

What was the most rewarding aspect of  the fellowship program? 
The most rewarding aspect of the program was that it al-

lowed the participants to live and experience Taiwan on many dif-
ferent levels. In the course of three weeks, we had opportunities to engage in rich discussions with President Ma Ying-
jeou, high-level government officials, newly recruited diplomats, host families, social movement leaders, innovative 
business leaders, entrepreneurs, and US representatives in Taiwan. From these various meetings, we learned about 
the young democracy of Taiwan, what issues matter to them, the unique nature of their history, and Taiwan’s signifi-
cance to the US. Another great part of the program was visiting the aboriginal tribes of Taiwan and learning about 
their life of sustaining their heritage and existence in the modern world. 

What will you remember in 10 years about this trip?
The most memorable part of the fellowship was my host 

family experience in Taichung. I had interesting and frank 
discussions with my host sister and her friends (college stu-
dents studying English and Japanese) about issues that are 
important in their life and their thoughts on democracy. I 
was shocked to find out how much they are involved and 
care for their nations’ democracy and future developments. 
My host sister’s friends attended the Sunflower movement to 
express their concerns to the government. From my discus-
sion with them, the Sunflower movement not only advocated 
for democracy, but also campaigns for critical issues that 
young adults face in Taiwan, such as the average low sal-

ary of jobs, reducing birth rate and brain drain, and the possibility of Taiwan facing similar situation as Hong Kong. 

What is some advice you would offer to other Young Leaders?

I would like to encourage fellow Young Leaders and APAL members to participate in programs like the Mosaic 
Taiwan fellowship. It’s truly an eye-opening and life changing experience that allows you to live and experience the 
culture, political system, and life of another country. It gives you an opportunity to communicate with the locals and 
learn about critical issues that are impacting their lives.  

The Mosaic Taiwan Fellowship
Ms. Kelly PARK (USA), an Asia-Pacific Affairs Leadership Program graduate, recently partici-
pated in the Mosaic Taiwan fellowship exchange program. We followed up with her to find 
out more about her exciting experience. 
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Kelly shakes hands with Taiwanese President Ma Ying-jeou



Before, During, After: How to Ace 
an Interview Every Step Of The Way

Before the Interview
Research the company and identify what the 
organization wants and needs: before you 
step into the room, make sure you do your 
research on the company and what they’re 
looking for. Doing just a bit of research be-
forehand 1) shows the interviewer that you 
are well-prepared and invested in the in-
terview, and 2) allows you to tailor your re-
sponses to show how you would be the best 
fit for the company in this position.

Prepare a list of  likely questions and practice 
answering them: practicing possible questions 
allows you to form coherent responses ahead 
of time. While these might be straightforward 

questions, having a few answers prepared is a great contingency plan in case you get too nervous in the interview.

Dress for success: this website is a great guide on how to dress. It exhibits safe choices for your attire, ensuring that 
even the most conservative employer will approve of your choices.

Be punctual: being late is perhaps the worst first impression you could make. If you are a chronically late person, 
ensure you set more than one alarm to get you out the door. Make sure you know how to get to the location and 
leave plenty of time in case of emergencies. 

During
Posture: do not slouch, sprawl, or fidget in your chair. You could come off as a slob, disinterested, or simply too 
nervous. Instead, take deep breaths for your nerves, make strong eye contact, sit up straight, and make sure the 
interviewer knows you are very interested in the position you are interviewing for. 

Speech: speak clearly and concisely at a conversational pace. As you have prepared for the types of questions 
asked, you already have a few speaking points to cover. Try not to continually read off your CV or resume; you 
know what you’ve done: express your experiences in a personable way to relate to the interviewer.

A question stumps you: don’t worry! Sometimes the interviewer has a list of unconventional questions, last year 
Google asked, “how many cows are in Canada?” Oftentimes this question is not really about cows, but rather how 
you tackle difficult situations. Take a deep breath and express your thought process out loud to show that you are 
a capable problem-solver.  

After
Send a thank-you note: if the employer expects to make a quick hiring decision, send an email. This is a simple cour-
tesy that goes a long way in professionalism. 

Be positive!  Your interview is over, you performed as best you could, now it’s time to relax. There is no point in 
stressing over whether or not you got the job. You will know when they tell you and not a moment sooner. Good luck!
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CounCil of foreign relations 
fellowship

“engaging with Vietnam- an interdisCi-
plinary dialogue” ConferenCe

pillars of peaCe, the elders eVent

CFR awards approximately ten fellowships annually to highly 
accomplished individuals who have a capacity for indepen-
dent work and who are eager to undertake serious foreign 
policy analysis. Approximately half of the selected fellows 
each year spend their tenures working full-time in govern-
ment; the remaining half are placed at academic institutions, 
think tanks, or nonprofit organizations. CFR’s Fellowship Af-
fairs Office assists all fellows in finding a suitable affiliation 
for the year. In addition to providing the opportunity to carry 
out research, the fellowship program integrates all fellows 
into the intellectual life of CFR. Fellows who are not placed at 
CFR during their tenure are invited to attend and participate 
in select CFR meetings and events. Alumni of the program stay 
connected with CFR and its prestigious network of profession-
als and leaders, and convene at CFR’s annual IAF Conference 
in New York City each spring. More information here

Eligibility
Fellows are chosen based on scholarly qualifications, achieve-
ments and promise, depth and breadth of professional expe-
rience, firm grounding in foreign policy and international re-
lations, and an application proposal that focuses on solutions 
to identified problems in US foreign policy. The Program is 
only open to US citizens and permanent residents between the 
ages of 27-35 who are eligible to work in the United States. 
CFR does not sponsor for visas.

Application Process
Interested candidates who meet the program’s eligibility re-
quirements can apply online from now until October 31, 2014, 
on an annual basis. Candidates who are selected as IAF final-
ists will be notified between December and January, with fi-
nalist interviews scheduled in Washington, D.C., and New York 
City between January and February. Official selections and 
announcement of IAF awards will be made between February 
and March. 

The 6th “Engaging with Vietnam – An Interdisciplinary Di-
alogue” Conference will be held in Eugene, Oregon, from 
November 6-7, 2014. This year, the event is co-sponsored 
and co-organized by the University of Hawaii at Manoa 
and the University of Oregon. Please find the conference’s 
information here. They are currently accepting proposals 
for panels or individual presentations on any cutting-edge 
academic research and policy issues about Vietnam. Sug-
gested topics and guiding questions are addressed in the 
website.

To apply, download the form here. Deadline for submis-
sion is August 30. Notification of acceptance is Septem-
ber 15, 2014.

Pillars of Peace Hawai‘i, an initiative of the Hawai‘i Com-
munity Foundation, will host three preeminent global 
leaders from The Elders from August 29-31, 2014. The 
Elders include former prime minister of Norway and for-
mer director-general of the World Health Organization, 
Gro Harlem Brundtland; renowned lawyer, pro-democra-
cy campaigner and Pakistani women’s movement leader 
Hina Jilani; and Archbishop Desmond Tutu, Nobel Peace 
Laureate, veteran anti-apartheid activist and peace cam-
paigner.

The Honolulu community will have the unique opportunity 
to listen to this world-renowned group of leaders in a pub-
lic forum entitled, “A Just and Inclusive Global Community,” 
on Sunday, August 31, 4:00 pm, at the Hawai‘i Conven-
tion Center’s Lili‘u Theater. Tickets for the public presenta-
tion will be available for purchase here. Student tickets 
are $12 and general public tickets are $20; both include 
validated parking at the Hawai‘i Convention Center.

Opportunities
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CounCil of foreign relations 
fellowship

national Bureau of asia researCh

puBliCations internship, seattle, wa
trade, eConomiC, and energy affairs 
(teea) internships, washington, d.C.

Opportunities

The National Bureau of Asian Research (NBR) is seek-
ing an unpaid, volunteer, part-time Publications In-
tern (10–12 hours per week) to assist with formatting, 
proofreading, and copyediting, as well as the distribu-
tion of NBR publications. This entry-level internship posi-
tion would be ideal for a candidate seeking to develop 
office skills and professional experience in publishing 
while also working at a nonprofit research institution. 
Responsibilities  would include assisting with formatting, 
proofreading, and copyediting manuscripts; assisting 
with distributing NBR publications, including processing 
and shipping orders, tracking customers, and filing in-
voices; and providing general office support for other 
NBR activities, including answering incoming calls to the 
organization.

Qualifications 
• Current student whose studies are related to pub-

lishing, editing, and/or Asia studies 
• Strong written and verbal communication skills
• Proficiency in Microsoft Word and Excel
• Attention to detail, positive work ethic, and the abil-

ity to work both independently and as part of a 
group 

• Ability to handle multiple tasks efficiently
• Familiarity with The Chicago Manual of Style is a 

plus 

Application Process 
Applications for this position are due August 31, 2014. 
To apply, submit the following to Kailani Cordell:
• Application form, resume, and cover letter with 

availability
• Brief writing sample on a topic related to your field 

of study
• Contact information of three references (name, title, 

affiliation, phone number, and email)

The National Bureau of Asian Research (NBR) is seeking one un-
paid, volunteer, part-time (12–16 hours per week) intern for 
1-2 academic quarters and one paid full-time (40 hours per 
week) intern for 3-6 months (minimum is three months, but 
priority is given to those who are available longer) to join the 
Trade, Economic, and Energy Affairs (TEEA) group. The interns will 
focus on a variety of TEEA programs, including but not limited to 
the Energy Security Program and the Pacific Energy Summit. These 
internships are ideal for students seeking to gain project manage-
ment skills, office experience, and exposure to research projects in 
Asia policy while also working at a nonprofit research institution. 
Mentorship is provided by Trade, Economic, and Energy assistant 
directors. Key responsibilities include event planning, project as-
sistance, and research support and writing. 

Qualifications
• For unpaid volunteer: BA student with demonstrable lead-

ership and exceptional background or current MA student, 
working toward a relevant degree; for paid intern: upper-
classman BA student, current MA student, or recent graduate 
preferred, working toward or holding a relevant degree.

• Motivated self-starter who can work independently or as part 
of a team; pay acute attention to detail; be organized; work 
well under pressure; and have excellent written, oral, and re-
search skills. 

• They must be developing a substantive expertise on specific 
countries and issues (relevant to NBR’s mission and research). 

Application Process
The deadline for applications is August 28, 2014; qualified ap-
plications received first will be given priority. Incomplete appli-
cations will not be considered. To apply, email the following to 
Kailani Cordell:
• Application form, resume, and cover letter with availability
• Brief writing sample on a topic related to your field of study
• Contact information of three references (name, title, affilia-

tion, phone number, and email)
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national Committee on ameriCan 
foreign poliCy: projeCt assoCiate

2014 student ConferenCe on 
dprK

The pursuit of peace on the Korean Peninsula necessitates 
the younger generation to be better informed about the his-
torical, socio-political and economic aspects of the DPRK. To 
take a step towards realizing this vision, students of Harvard 
Medical School and the Harvard Kennedy School of Gov-
ernment, with the educational consulting support of global 
student initiative, Engage Korea, are organizing a conference 
titled: 2014 Student Conference on the DPRK: How can the 
international community effectively engage the DPRK? 

The 2014 Student Conference on DPRK will take place on 
Saturday, September 13, 2014 at Harvard University in the 
US and will feature former diplomats, eminent scholars, and 
NGO practitioners who possess years of first-hand experi-
ence working inside the DPRK. The organizers are looking 
for 6 – 8 speakers for discussion sessions. Interested ap-
plicants should send the following to Robert Winstanley-
Chesters (r.winstanley-chesters@leeds.ac.uk) and Stina Bae 
(stina.j.bae@gmail.com) by Monday, August 18, 2014:

1. An abstract (maximum 500 words)
2. An email with answers to the following questions:

• What motivates you to share your work, and why 
should others be motivated to hear it?

• What new perspectives/ideas does your work on 
North Korea bring?

• Why is this particular forum the right platform for 
the dissemination of your work?

• How does participating in this conference enable 
you to extend or continue your work?

Please refer to our website to help guide your application. 
We are looking forward to your daring, enlightening and in-
novative submissions!

The duties of the Project Associate position can be divided 
into three parts: grant writing, research, and event planning 
and coordination. As Project Associate, you work directly 
underneath the Assistant Project Director and as such, your 
primary function is to assist the Assistant Project Director in 
anything that they require. This includes making sure that 
the project’s daily operations run smoothly, that organiza-
tional information is up-to-date, that the information we 
send to foundations is current and correct, and so on. The 
responsibilities of the Project Associate include but are not 
limited to the following: 
• Office management and assisting general NCAFP pro-

grams
• Grant reporting and grant proposal writing
• Fundraising 
• Research
• Assist assistant project director in setting up Track II 

events
To apply, please send a resume and cover letter (includ-
ing salary requirements) to rorry.daniels@ncafp.org, with 
FAPS Project Associate in the subject line.

Opportunities
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Do you have an opening at your organi-
zation that needs to be filled? Have in-

formation about an upcoming conference 
or opportunity? Send your opportunities 
to youngleaders@pacforum.org for next 

month’s newsletter!
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Why Diversity Matters

F
irst, let’s state the obvious: international relations is a global field. The study of international relations takes into 
account all the different types of countries, regimes, cultures, and peoples across the world. That is why it is 
necessary to have a representative group of international relations leaders: to ensure that all peoples’ countries 
and cultures are represented. However, there is a large discrepancy between the ethnic and gender make-up 

of the general populace and of their representatives, leading to a failure to adequately address issues of minori-
ties. As this is a very brief look at why we need diversity in the international field, we will focus on ethnic and gender 
representation in the political sector. 

The political sector is notorious for being a majority dominated field. In the US, a vast majority of political players 
are white males, as the below infographic 
from Lee & Low Books succinctly shows.  The 
US is not alone, however, as, in “Ethnic Mi-
norities in Politics, Government and Public 
Life” by John Wood and Richard Cracknell, 
they compared the discrepancies of ethnic 
groups in the general populace to that of 
their representatives in countries such as the 
UK, France, Germany, and the Netherlands. 
These findings showed that these “represen-
tatives” were not representative of the gen-
eral populace at all.

In terms of gender, of all the national 
leaders in the past fifty years, only 61 were 
women (less than five percent). This statistic 
is slightly misleading as, of the 61 women, a 
third of them were not even elected to their 
posts, but rather inherited through regency, the death of a spouse, or temporary appointments. In a world where 
women make up half the world’s population, this is simply unacceptable. However, there is evidence to suggest that 
women leaders are becoming more in-demand.

An article published in the Journal of International Affairs showed that female leaders were more likely to stimu-
late GDP growth in ethnically diverse countries. Evidence suggests that a highly ethnically diverse country negatively 
affects GDP, because (this article suggested) it was a more difficult country to govern. To address this, they “found con-
sistent baseline results that replicate the predicted economic development argument, which suggests that GDP grows 
at a higher rate in countries with higher investments in infrastructure, human capital and strong rule of law... Second, 
[they] conducted an empirical test to examine whether there are overall GDP growth rate differences between female 
and male leaders and found no significant differences.” In comparably high EF countries with female leaders, GDP 
growth actually increased while high EF countries governed by males witnessed a GDP growth decline. Although it is 
inconclusive as to why, exactly, this occurs, it could be because of the different ways men and women lead in teams 
and groups – with women often leading in a more democratized style. 

There is a demonstrated need for better representation of minority groups as, especially in a democratic society, 
this kind of imbalance can lead to a “tyranny of the majority”-type situation where minority issues are silenced in favor 
of those of the majority. This will happen (and is happening) if the system continually encourages wholly homogenous 
representation at the highest levels of government. A diverse field of politicians could enable unique discussions that 
lead toward innovative problem-solving techniques. This richer environment would ensure that citizens actually felt 
represented in their government, and that their issues matter. 

Page 16

http://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&ved=0CEQQFjAJ&url=http%3A%2F%2Fwww.parliament.uk%2Fbriefing-papers%2Fsn01156.pdf&ei=Ki_pU92IOczuoASkvIKQBg&usg=AFQjCNGZhtFy2GRTo2C-Z2nJL6e_tTN8NA&bvm=bv.72676100,d.cGU
http://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&ved=0CEQQFjAJ&url=http%3A%2F%2Fwww.parliament.uk%2Fbriefing-papers%2Fsn01156.pdf&ei=Ki_pU92IOczuoASkvIKQBg&usg=AFQjCNGZhtFy2GRTo2C-Z2nJL6e_tTN8NA&bvm=bv.72676100,d.cGU
http://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&ved=0CEQQFjAJ&url=http%3A%2F%2Fwww.parliament.uk%2Fbriefing-papers%2Fsn01156.pdf&ei=Ki_pU92IOczuoASkvIKQBg&usg=AFQjCNGZhtFy2GRTo2C-Z2nJL6e_tTN8NA&bvm=bv.72676100,d.cGU
http://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&ved=0CEQQFjAJ&url=http%3A%2F%2Fwww.parliament.uk%2Fbriefing-papers%2Fsn01156.pdf&ei=Ki_pU92IOczuoASkvIKQBg&usg=AFQjCNGZhtFy2GRTo2C-Z2nJL6e_tTN8NA&bvm=bv.72676100,d.cGU
http://jia.sipa.columbia.edu/ethnic-diversity-gender-national-leaders/#_ftn23
http://jia.sipa.columbia.edu/ethnic-diversity-gender-national-leaders/#_ftn23
http://jia.sipa.columbia.edu/ethnic-diversity-gender-national-leaders/#_ftn23


Congratulations!
C

ongratulations to Hyun-kyung and James 
Kim who recently got married in Hawaii! In 
Uzbekistan at the time, Hyun-kyung spent 
hours remote organizing her wedding entire-

ly through emails and Skype. With all that prepa-
ration, the wedding went off without a hitch. The 
wedding had a romantic and vintage theme, cre-
ating a beautiful aesthetic through the decorations 
and flowers. Around 60 people attended, includ-
ing family who flew in for the wedding, and Hyun-
kyung’s colleagues from the Consulate Gener- al 
of the Republic of Korea. James serenaded his now-wife with “All of Me” by John Legend, which 
flowed into their first dance as a married couple. They plan to have a second wedding in Korea 

in October, followed by a 
honeymoon to the Maldives. 
Although no traditional Ko-
rean food was at their Ha-
waiian wedding, their guests 
at the Korean wedding will 
eat noodle courses as a 
way of wishing the couple a 
long and happy marriage.
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